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Statement 
of intent
Banijay Entertainment is committed to 

protecting the health, safety and well - being 
of everyone who interacts with our 
operations worldwide. 

This includes employees, freelancers, contractors, interns, 
visitors and anyone else who comes in contact with our 
global operations.

We believe a strong health and safety culture not 
only safeguards people and property but also 
enhances performance.  

Our aim is for every business unit and activity to follow this 
Policy as a minimum standard, in addition to complying with 
relevant local legislation in each country. If local legislation 
conflicts with our global standards, please inform the Chief 
Human Resources Officer.
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Å Establish and maintain a Health & Safety Management System 
to manage risks across our locations and activities.

Å Regularly monitor our performance and revise our Health & Safety Management 
System to ensure continuous improvement. 

Å Promote open communication and keep staff informed and involved 
in health and safety matters, ensuring understanding of this policy 
and encouraging them to report hazards and help maintain a safe 
working environment. 

Å Provide adequate training so that staff can work safely, confidently and competently. 

Å Carry out regular risk assessments , identify hazards and take corrective actions to 
reduce risk to acceptable levels. 

Å Ensure responsibilities for health and safety are assigned to an individual in your 
business unit so they can be monitored and fulfilled. 

We expect anyone working for, or with Banijay Entertainment, to maintain high 
health and safety standards for themselves, follow 
our policies and act responsibly.

Signed by CEO, Marco Bassetti 

Banijay Entertainment will: 
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1. Purpose 
& Scope
This Policy, aligned with our Statement of 

Intent, outlines the responsibilities in relation 
to health and safety. 

It sets a baseline for awareness and performance while supporting 
our culture of entrepreneurship, trust, and belonging. 

This Policy applies to Banijay Entertainment globally across all 
divisions, labels, subsidiaries, departments, and operations 

worldwide. It covers employees, contractors, visitors, and anyone 
else engaging with our global operations. The Policy helps clarify 
responsibilities and guides safe practices. 

This Health & Safety Policy will be reviewed annually, 
or sooner, if the policy is deemed invalid or there is a change 
in relevant legislation.
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2. Roles & 
Responsibilities

The Chief Human Resources Officer is 
the designated person with overall 
responsibility for ensuring company -
wide compliance with this Policy. 

Regional Managers will: 

Å Lead the implementation of this Policy.

Å Supervise staff to ensure safe working practices. 

Å Develop and maintain safe systems of work.

Å Complete and review risk assessments regularly 
ensuring key findings are communicated. 

Å Allocate resources to meet all safety requirements. 

Å Investigate and report work - related accidents 
and illnesses.

Å Consult with staff on health and safety matters. 

Å Encourage staff to report hazards and raise health 
and safety concerns.

Å Ensure appropriate training is identified, completed, 
and recorded. 

Å Investigate reported safety concerns and implement 
effective controls.

Å Escalate unresolved issues to the Chief Human 
Resources Officer.

Å Ensure adherence to all safety rules.

Country level

Global level
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All employees are expected to act safely and 
follow our health and safety rules.

They are responsible for:

Å Taking reasonable care of their own safety.

Å Protecting the safety of others affected by 
their actions.

Å Co-operating with safety procedures and 
legal duties. 

Å Reporting safety concerns or shortcomings 
without delay.

Å Setting a positive example regarding health 

and safety. 

Employees

2. Roles & 
Responsibilities



3. How will Banijay 
Entertainment deliver 
this policy?

We deliver our Health & Safety Policy by: 

Å Developing procedures and guidelines with relevant health 
and safety standards.

Å Supporting managers to conduct regular risk assessments and track actions.

Å Implementing an accident reporting system to document incidents, 
near misses, and hazards. 

Å Investigating incidents to improve systems, 
training or equipment.

Å Providing training tailored to roles and responsibilities. 

Å Running initiatives that promote health, safety, and 
well -being through campaigns, workshops, and surveys. 
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4. How do we 
monitor the 
policy?

We monitor this Policy periodically to 

ensure it remains effective and 
legally compliant. 

All staff must comply with their countryôs health and 
safety laws. If local laws are stricter than this Policy, 
local laws will apply. If this Policy is more rigorous, it will 
be the standard. 

We may update this Policy from time to time to reflect 
changes in legislation or business needs. 
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5. Duty 
of care 
principles

As Banijay Entertainment 

manages a workforce in 
diverse working environments, 
we strive to provide specific 

safety guidelines for each 
location, in line with local laws 
and industry best practice.
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Risk Assessment.

Each production label and operating 
company is unique and must inform the 

relevant workforce about safety guidelines.

Continuous Improvement. 

Assess performance in health and 
safety matters and make improvements 
where needed. 

Training. 

Everybody involved in production - including 
contractors and crew -  must have suitable 

health and safety knowledge.

Collaboration. 

We engage with service providers to align 
safety practices and minimise risk. 

Key principles:



6. Promoting health 
and safety in TV 
production

We monitor this Policy periodically to ensure 

it remains effective and legally compliant. 

This commitment is a key objective of Banijay Entertainmentôs 
Health & Safety Policy and extends to every person at all levels of 
the organisation . 

As the producer of many global TV formats, Banijay Entertainment 

is committed to safeguarding the welfare, safety, and well -being 
of participants who are not professional actors or established TV 
personalities. This remains a top priority during development, 
filming, and broadcasting. Please inquire with Banijay 

Entertainmentôs Creative Networks team for the full 
Participant Welfare Guidelines. 
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7. Promoting 
individual health 
and well - being
We aim to create a supportive environment where differences are respected, 
and people feel they are safe to speak up, and everyone is confident that 
action will be taken, if needed.

We believe quality of life at work, including career development, 
good management, and work - life balance are all vital to long - term 
employee engagement. 

We all have a responsibility to support each otherôs mental health and to keep 
this central to the way we work together, and therefore, we are committed to 
maintaining a zero - tolerance environment for bullying, harassment, racism, or 
any kind of discrimination. 
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Our guiding values and principles 
ensure we adhere to all legal and 
compliance obligations and 
maintain a workplace where 
everyone feels welcome and safe. 
Please refer to our group Code of 
Conduct, including our 10 -Point 
Welfare Pledge available on 
www.banijay.com . 



8. Employee - led initiatives/ 
support networks
Banijay Entertainment welcomes employee - led 

initiatives that aim to favour diversity and 
inclusion in the workplace. 

As a testament to this value, Banijay Entertainment fosters 
several Employee Resource Groups, which are voluntary, 
employee - led groups formed around shared identify, interests 
and pursuits. 

These Employee Resource Groups provide opportunities for 

networking with peers, skills development, cross -cultural 
collaboration, and raise awareness on key issues through 
targeted actions.

If changes are made to this Policy or related safety 
procedures, we will inform all employees. Everyone is 
expected to stay up to date and follow the guidelines 
regarding health and safety changes. We welcome feedback 

to improve our health and safety management.
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Supporting and 
celebrating LGBTQ+ 

causes.

Supporting women 
at all levels.

This Policy will be reviewed regularly to ensure it remains current and effective.

Supporting parents & carers at 
all stages.

Supporting neurodiverse 
talent.

Raising awareness for the 
wide -ranging aspects of well -being . 

Championing ethnically 
diverse talent. 
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