
We are
Banijay. We are savvy entrepreneurs, 

United in ambition,
Diverse in thinking,
And committed to working 
together in the very best way.

This is Our Code of Conduct



Creative.
Responsible.
Entrepreneurial.
Welcome to Banijay ςa place where you can strive and thrive in equal measures; a group in 

which ambition is welcomed, innovation is championed, and creativity is key.

This Code of Conduct applies to everyone

working for Banijay  Entertainment  and  Banijay  

Live whether as an employee, freelancer,

consultant, temporary or permanent staff

member, or in any other capacity .

The Code of Conduct is easily accessible on

the Banijay website at www .banijay .com .

We are a media  and  entertainment  
powerhouse

Every  day,  we  touch  the  lives  of  millions  of  people  

worldwide . And  with  that  comes  huge  responsibility . 

While  the  quality  of  our  productions  globally  is  a given,  

this  quality  needs  to  also  be  evident  in  the  way  in  

which  we  do  business,  treat  one  another  and  make  

decisions . Nurturing  an  environment  of  trust,  honesty,  

inclusivity  and  respect,  we  expect  our  teams  and  the  

parties  we  partner  with  to  conduct  themselves  with  

consideration,  integrity  and  pride  at  all  times . And  

should  you  notice  something  that  ŘƻŜǎƴΩǘ feel  right,  

we  ask  that  you  speak  up  at  speakup .banijay .com .

"Storymaking set free"
is what we stand for

²ŜΩǊŜbuilt on entrepreneurial spirit, and we have

guiding values and principles to ensure we adhere

to legal and compliance obligations and maintain a

workplace where everyone feels welcome and safe . We

all have a personal responsibility on this journey ς by

following the advice and aligning with the values and

principles laid out over the coming pages, we can make

a difference while maintaining our fantastic reputation .

Please take time to read this document . If you have any

questions, do feel comfortable about asking for help .

Marco Bassetti CEO
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Who We Are
Who We Are

What Defines Us? Our Pledge Our Expectations Our Commitments Our Business Ethics Speaking UpMaintaining Confidentiality Cyber-Security

Creators - first

We commit all our entrepreneurial

energy and drive to deliver  the  

most  recognisable  content  and  

live  experiences  on  the  planet .

¢ƘŜǊŜΩǎno one Banijay way to create ; we clear the

paths our people want to explore . We let our

creators  have their spark, then add the oxygen to

make it catch fire .

We want to create an environment in which everyone

feels welcome and excited to work for us, and with

us . We hope this Code of Conduct will help guide your

actions and make Banijay  Entertainment  and  Banijay  

Live great  places  to work , wherever you are in the

world .
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Best - in -class  talent  

Local  EVERYWHERE, we  are  a collective  of  the  ǿƻǊƭŘΩǎ 

best  creative  entrepreneurs  and  talent  thriving  in  an  

environment  driven  by  borderless  creativity  and  

collaboration . United  by  a common  belief  ς a great  hit  

can  come  from  anywhere  ς we  partner  to  nurture  

ideas  locally  and  scale  them  globally .

In  doing  so,  we  have  built  9ǳǊƻǇŜΩǎ number  one  studio,  

renowned  for  delivering  a diverse  offering  of  high -

quality,  high - impact  content  and  live  events,  which  

span  language,  subject  matter,  platform,  and  stage .

Integrity - first  mindset  

We approach  all  we  do  with  integrity  and  are  

committed  to  safeguarding  everyone  we  work  with  to  

foster  respectful,  inclusive,  and  accessible  

environments,  where  people,  and  creativity,  can  thrive .

Creative  Freedom

Our  independence,  creative  entrepreneurialism,  and  platform  

agnostic - stance  are  what  set  us  apart . Unshackled  by  one  

creative  strategy  or  geography,  we  curate  and  exploit  the  

ƛƴŘǳǎǘǊȅΩǎ most  expansive  pipeline  of  content  and  live  events .

Fostering  a safe  environment  for  storymakers  and  ideators  who  

want  to  be  creatively  free,  we  are  the  trusted  provider  of  the  

superbrand , the  next  generation  of  hits  and  live  events  that  get  

the  world  talking .

Pioneering  entrepreneurialism

An innovative,  entrepreneurial,  pioneering  spirit  fuels  all  we  do . 

Encouraging  ambition,  embracing  early  adoption,  and  rewarding  

bold  creation  have  underpinned  our  growth . Leaning  into  

entrepreneurialism  and  thinking  beyond  convention,  we  have  

grown  a content  powerhouse  that  remains  at  the  forefront  of  

informing  change,  trends,  and  growth .

Who We Are What Defines Us?
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This is what makes
Banijay Χ Banijay !
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Your welfare is our priority, and we want you to 

always feel safe and comfortable in your work

environment and in how we all work together.

This  is  our  pledge  to  you.  We believe  in,  and 
encourage  our  leaders  to  make  tough  decisions  in 
support  of  our  universal  values,  which  include:

Driving  equality  and  inclusivity  by  cultivating  a respectful  and 

diverse  setting  for  our  talent  in  front  of  and  behind  the  camera, 

in  the  office,  on  location,  and  anywhere  in  the  workplace

Guaranteeing  religious  and  political  freedom,  protecting 

human  rights  and  fighting  discrimination

Supporting  teams  and  contributors  with  attention 

to  their  physical  and  mental  welfare

Ensuring  thorough  investigations  and  appropriate  consequences 

in  cases  of  violations  of  the  code  of  conduct

Promoting an open culture where all individuals 

 at  all levels  are  empowered  to  speak  up

Looking after our environment by striving 

 towards carbon - neutral  production

Who We Are What Defines Us? Our Pledge
Our Pledge

Our Expectations Our Commitments Our Business Ethics Speaking UpMaintaining Confidentiality Cyber-Security

What do we
believe in?
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We want Banijay  Entertainment 

and Banijay Live to be places 

where the right decisions and 

ethical choices are easily made 

and easily shared, and where you 

feel valued, respected and heard.

Feeling at home

We aim for  a representative  and  inclusive  workforce 

that  thrives  on  diverse and  creative  perspectives.

Showing  respect,  dignity  
and mutual  understanding

We believe in equal opportunity, during recruitment 

and employment, and promise to develop and 

enhance  your talents, skills  and  capabilities.  We also 

expect all our colleagues to show respect, mutual 

understanding  and  dignity  towards  one  other.

Maintaining health and safety

²ŜΩƭƭdo everything we can to protect our employees, 

freelancers, participants, audience, and all those we 

work with. Please help us by following appropriate 

instructions, and by looking after your own physical 

and mental health and safety as well as that of 

anyone else affected by how you behave.

Who We Are What Defines Us? Our Pledge Our Expectations
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How we work
with each other
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Building trust

We earn and maintain trust through doing business 

with integrity and to high standards. We want to be as 

accurate and impartial as possible, reflecting a breadth

and diversity of opinion. For example, by asking audiences 

for informed consent to avoid misleading them.

Caring for children's welfare

We need to keep the children and young people we 

work with safe, and put their interests before editorial 

concerns. For example, by speaking and behaving 

appropriately and professionally around them.

Respecting human rights

We respect human rights with a culture focussed on fair 

treatment for all. We do not allow modern slavery, forced 

labour or human trafficking anywhere in our business.

Being fair

Being unbiased about our subject matter and 

welcoming ŜǾŜǊȅƻƴŜΩǎ opinion is important. We are 

fair and open - minded when looking at evidence and 

material facts. We treat contributors, audiences 

and all those we work with, with respect.

Who We Are What Defines Us? Our Pledge Our Expectations
Our Expectations

Our Commitments Our Business Ethics Speaking UpMaintaining Confidentiality Cyber-Security
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²Ŝ ǎŀȅ ƴƻ ǘƻΧ

Drugs and alcohol

We do not accept the use, possession, distribution, transferring or selling of

illegal drugs while working for us ςwhether on our premises, in our vehicles,

or anywhere else . It also means we cannot let you work for us, or represent

us, if you are under the influence of drugs, alcohol or other substances .

Harassment, bullying or discrimination

Having respect for each other earns you respect in return and builds an inclusive 

and supportive environment with collaboration and teamwork. A respectful

work environment also reduces the potential for conflict, increases morale, and 

creates a friendlier place for everyone. In addition, it is likely to be more rewarding 

by ensuring everyone can use their talents fully to achieve their potential.

We acknowledge that differences in attitude, background or culture can mean that 

what one person sees as harassment, bullying or discrimination, may not be perceived 

in the same way by someone else. When deciding whether someone has been

bullied, harassed or discriminated, we focus on the impact made, rather than on the 

motive or intent, and whether the behaviour is unacceptable by normal standards.

Harassment

Harassment is any unwanted physical, verbal or other conduct that 

violates dignity or creates an intimidating, hostile, degrading, humiliating 

or offensive work environment ǘƘŀǘΩǎdemeaning or unacceptable. It  

may be directed at one person or at several people. It may be persistent 

or a one - off incident. Harassment may be related to age, disability, 

gender reassignment, marriage and civil partnership status, pregnancy

or maternity, race, religion, belief, sexual orientation or any other  

personal characteristic. Sexual harassment is unwanted physical, verbal, 

non -verbal conduct of a sexual or offensive nature; from touching or 

pinching to pushing or fooling around, which creates an intimidating, 

hostile, degrading or offensive environment. It includes unwelcome 

sexual advances, but also suggestive or offensive behaviour, emails, 

texts, etc. Gestures or expressions can amount to harassment too.

Bullying

Bullying may be described as offensive, intimidating, malicious or 

insulting behaviour. It can be an abuse or misuse of power through 

means intended to undermine, humiliate, denigrate or injure someone. 

Bullying and harassment are related and are usually intentional.

Discrimination

Discrimination takes place when one person or a group is treated less 

favourably than others because of their race, gender, gender reassignment, 

marital or civil partner status, disability, age, religion or belief, sexual 

orientation or other factors unrelated to their ability or potential.
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If you feel bullied, harassed or discriminated against, and you are comfortable having 

an informal discussion with the person involved, let the person know that their 

behaviour is unwelcome or upsetting. An informal discussion or an email may

help them understand the effects of their behaviour and agree to change it . (You

can talk in confidence to your line manager or to Human Resources for advice . If

your concerns are about your line manager, please speak to their manager .)

If handling the matter informally ŘƻŜǎƴΩǘwork or is not possible, you are encouraged

to speak to Human Resources. Some OpCos have appointed an internal or external 

confidential representative (CR) ǿƘƻΩǎavailable to help anyone, whether an employee, 

contractor or freelancer. The CR is specially trained to provide confidential advice,  

deal with issues and support you. If the situation cannot be appropriately dealt with 

locally or you ŘƻƴΩǘfeel safe, please feel free to raise your concerns via the Banijay 

Speak Up! Hotline at speakup.banijay.com.  Please see page 24 for more details.

What to do...
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As a media powerhouse , we take 

our responsibilities very seriously 

within our local communities and 

in doing our best for our planet.

Improving our carbon footprint

We are taking serious steps to reduce our overall

impact on the environment and drive change, as

a company and in educating our audiences .

Who We Are What Defines Us? Our Pledge Our Expectations Our Commitments
Our Commitments

Our Business Ethics Speaking UpMaintaining Confidentiality Cyber-Security

Helping to make the
world better for all

Taking initiatives

Belong: The network fosters inclusivity, 

equality and diversity in cultures, age, gender, 

disability, politics and religion so that we are 

accessible to everyone, everywhere.

Pride : Our LGBTQIA+ network celebrates our lesbian,

gay, bisexual, transgender and queer community . It

connects our business with external communities

championing all sexual orientations and gender identities .

Elle: ²ŜΩǊŜcommitted to attracting, retaining 

and progressing women in our industry 

through global schemes and narratives.

Baniday: We put down professional tools for a day each 

year to help local charities, governments and not -

for - profit organisations where we live and work .
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We act fairly, responsibly and with 

integrity towards everyone affected 

by what we do and how we do it.

For example, our stakeholders, 

shareholders, investors, customers, 

employees, contributors,

suppliers and business partners, 

competitors and governments.

At Banijay, we stand for doing business in the right way

ςethically, legally and professionally. That means not 

only complying with the laws of the countries where we

operate but going above and beyond to work with absolute 

integrity and transparency in everything we do. When 

adapting to local cultural differences, we keep within

the boundaries of the law and responsible conduct.

If you are ever unsure about 
something, ask yourself:

Who We Are What Defines Us? Our Pledge Our Expectations Our Commitments Our Business Ethics
Our Business Ethics

Speaking UpMaintaining Confidentiality Cyber-Security

How we do business

What would 
someone I trust 
and respect say 

about my actions?

Is it legal?

Does it comply
with our Code
of Conduct?
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Bribes and kickbacks

A bribe is something of value that is given in 

an attempt to improperly influence business 

actions or decisions, or to acquire improper

advantage. Ψ{ƻƳŜǘƘƛƴƎof ǾŀƭǳŜΩis not always in 

the form of money; it can also mean a favour.

Examples include employing a family member 

other than through an officiated recruitment 

process, making a donation to a charity as part 

of a business deal or over - the - top hospitality.

A kickback is the return of a portion of a sum 

already paid or due to be paid, as a reward 

for favourable business arrangements.

Bribery and corruption

We have a zero - tolerance policy against bribery 

and corruption. We do not offer, give, solicit, or 

accept bribes or kickbacks, either in cash or in 

the form of any other thing or service of value.

There are two types of bribery: public bribery is bribing 

a government official. Examples include giving or 

promising money or something of value to influence a

government official to grant a licence or permit or stop a 

scheduled tax audit. We also ŘƻƴΩǘ ŀƭƭƻǿǿƘŀǘΩǎ ƪƴƻǿƴ as 

ΨǎǇŜŜŘΩΣΨƎǊŜŀǎŜΩor ΨŦŀŎƛƭƛǘŀǘƛƴƎΩpayments to government 

officials to expedite or to secure the performance of

a routine governmental action. Commercial bribery is 

bribing a private party, like an employee or agent of 

another company.  Examples  include  paying  a kickback 

or  an  over - the - top gift  to a programme director of

a network  to persuade  them  to buy  our  shows.

Most countries have local regulations relating to anti -

bribery and corruption. In addition, there are also 

regulations that have a global reach ςfor example the 

Foreign Corrupt Practices Act (1977) in the US (FCPA) 

and the UK Bribery Act (2010) (UKBA). Both regulations 

have the power to apply significant penalties to 

individuals and companies that are non - compliant, 

including those outside the US and the UK, and can 

even prevent them from continuing to operate.

At Banijay, we operate internationally and in locations 

with an increased bribery and corruption risk. Wherever 

you are, always be careful to follow the law, and always 

be aware of how your actions may appear to others.
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