Global Respect
at Work Policy
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1. Introduction

At Banijay Entertainment we are
committed to fostering a respectful,
Inclusive, and caring workplace
where everyone can reach their
full potential, free from prejudice,
discrimination or harassment.

We value the diversity of peoplebs background
circumstances and expect all individuals at all levels to treat
one another with dignity and respect.

This Policy outlines our expectations for workplace behaviour
and offers practical guidance to support our collective

responsibility in maintaining a workplace free from

discrimination, bullying, and harassment.
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We believe a strong health and safety culture not only safeguards people and property
but also enhances performance.

Our aim is for every business unit and activity to follow this Policy as a minimum
standard, in addition to complying with relevant local legislation in each country. If
The purpose of this local legislation conflicts with our global standards, please inform the Chief Human

. . . Resources Officer.
Policy is to reinforce
Banijay Entertai nme
commitment to dignity We align with global standards including:
and respect at work by

preventing, identifying A ILO Remuneration Convention (No. 100).

and addressing any form
of discrimination,
buIIying or harassment. A 1LO Violence and Harassment Convention (No. 190).

A 1LO Discrimination (Employment and Occupation) Convention (No. 111).

This includes employees A CEDAW (UN Convention on the Elimination of All Forms of Discrimination Against Women).

freelancers, contractors,

interns, visitors and These standards are further supported by Banijay Entertainmen
anyone else who comes (Banijay -Code -of -Conduct.pdf )

in contact with our
global operations.

No form of harassment, verbal abuse, physical abuse or conduct that creates a hostile environment is
tolerated. All concerns can be raised without fear of retaliation and will be investigated prom ptly.
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3. Scope

This Policy applies to all individuals

engaged i n Banijay Entertainme
operations, regardless of their

contractual status (e.g. employee,

freelancer, consultant, temporary staff).

It applies in any professional context including but not limited to:

A Banijay Entertainment offices, production facilities, and
company -provided accommodation.

A Work -related events, meetings, training or travel.
A Remote work and digital communications.
A Any context where individuals represent Banijay Entertainment.

Local laws always take precedence. Where local laws are less stringent,
this Policy prevails.
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4. Roles & Responsibilities

Employees are responsible for their own A Lead by example and promote a
standards of behaviour and for ensuring their respectful workplace.

conduct is in line with the standards set out in

this Policy. To foster a safe and supportive A Provide support and guidance to
working environment across the business, team members.

the employees should therefore:

A Address and resolve incidents promptly.

They are responsible for:

A

A Take every complaint seriously and
Conduct themselves in a respectful, without bias.
professional and cooperative manner.

A Contact HR when necessary and ensure
Follow management instructions and compliance with this Policy.
company policies.

Maintain high performance standards and
uphold Banijay Entertainmentdds public i mage.

Speak up against discrimination, harassment,
and bullying.
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5. Resolution

Everyone is encouraged to speak
up against unacceptable behaviour.
The Company supports multiple
ways to report concerns:

A Informally  : Speak directly with the person
involved or raise it with your manager/HR.

A Formally : Ifinformal action is unsafe or
ineffective, report via the Speak Up! platform
or directly to HR.

All reports are treated with confidentiality and
taken seriously.
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6. What Is
considered
the workplace?

The def ijniEsen  of |liiwor kpl acebo
beyond physical offices.

It includes but is not limited-to:

A Banijay Entertainment premises.

A Work -related events or social activities (e.g. parties, dinners).
A Commuting to work or events.

A Online platforms that mention work related context such as

email, Google Chat, WhatsApp, Facebook, X, Instagram, Tik
Tok, Snapchat, etc.




/. What Is meant by
online activities

, Employees must uphold respectful behaviour in
<\ N k online spaces. Misconduct may include:
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A Discriminatory or offensive posts, jokes or messages.
A Sexual harassment through words or images.

A Threats, obscenities or aggressive behaviour.
A

Any online activity (work or personal devices) that targets others
in a discriminatory, harassing, or harmful way.
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8. Definitions

Includes permanent and temporary staff, freelancers,
contractors, interns, apprentices, and job applicants.

Adverse or less favourable treatment and any
distinction or exclusion of any employee. Treating someone
unfavourably based on a protected status (e.g. gender, race,
disability), not merit.

Includes but is not limited to age, disability,
gender reassignment, marriage and civil partnership, pregnancy and
maternity, race, religion or belief, sex, and sexual orientation.

Unwanted behaviour that causes physical,
psychological, sexual, or economic harm. This includes:

Unwelcome conduct of a sexual nature.

Use of force causing physical harm
or discomfort.

Insults, threats, or demeaning language.

Repeated misuse of power, isolation, or
undermining behaviour .




