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I q u aI While managers hold specific responsibility for eliminating

discrimination and ensuring equal opportunity, all individuals are expected to treat
others with dignity and respect.

Opportunities |

Banijay Entertainment is committed to promoting good practice to eliminate
discrimination and harassment. We continuously strive to encourage and embed

State I I le nt equality, diversity and inclusion throughout our workforce.

ensure that no applicant or employee is treated less favorably on
the grounds of age, disability, gender reassignment, marriage or civil partnership,
pregnancy or maternity, race, religion or belief, gender or sexual orientation. We are
also committed to preventing bullying, harassment, and victimisation in any form.

We are committed to being a successful, caring, and
welcoming place for all employees. Our goal is to create an
environment where every individual can thrive without
prejudice and discrimination. We foster a culture of respect
and understanding where the diversity of backgrounds and
experiences is genuinely valued.

is expected to personally commit to upholding this policy and
applying its principles across all aspects of their work.

We regularly monitor and review the
effectiveness of this Equal Opportunities Policy, including our effectiveness in
attracting job applicants and measuring internal career progression.

Signature by Anne Van Sprang, Group Chief Human Resources Officer
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1. Introduction

The aim of this Policy is to ensure that no person receives less favourable
treatment on the grounds of age, disability, gender reassignment, marriage and
civil partnership, pregnancy or maternity, race, religion or belief, gender or
sexual orientation, or is disadvantaged by factors shown to be unrelated to
performance requirements. It also seeks to ensure that no person is victimised
or subjected to any form of bullying or harassment

The terms equality, inclusion, diversity and equity are at the heart of this policy.
celebrates the unique characteristics of individuals.

recognises systemic barriers and seeks to overcome them by providing
support tailored to individual needs.

means ensuring everyone has the same opportunities to fulfil their
potential, free from discrimination.

ensures everyone has access to the same opportunities to fulfil their
potential free from discrimination and feels safe and valued in the workplace.

all employees,
freelancers, contractors, and interns.
It covers all areas of employment,
including recruitment, training, career
development, and promotion.

These areas are monitored, and practices
are reviewed and amended, where
appropriate, to ensure no unfair or
unlawful discrimination, intentional,
unintentional, direct or indirect, overt or
latent exists.
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2. Roles &
Responsibilities

must lead by example, set the
standard for behavior, ensure policy
compliance, and actively promote
equal opportunities. They receive
training on inclusive recruitment
and workplace best practices.

regardless of employment type or status, are entitled to fair
treatment and are expected to support a culture of respect.
Employment decisions will be based on merit, aptitude, and
ability. By nurturing the full potential of all individuals, Banijay
Entertainment aims to maximize the collective talent and
success of our organization.
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3. Our
commitment
to diversity
and inclusion

We are proud of our diverse
global workforce.

Our presence in 23 countries and our international
productions reflect the importance of representation in
media. We believe our content should reflect the diversity
of our audiences and their narratives.

Diversity, equity, and inclusion are embedded into all our
policies and business activities from recruitment and
internal reviews to mentoring schemes.

Initiatives are in place to remove barriers and ensure
everyone feels safe, supported, and valued.
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4. Fostering diverse
and inclusive
recruitment

Our recruitment and sel@ction processes are
open, fair, and merit -based.

All decisions are made without regard to gender, sexual
orientation, race, nationality, age, religion or belief, disability
or marital status.

We incorporate training on unconscious bias and respect in
the workplace for executives, managers, and anyone involved
in our hiring decisions.

Shortlisting and selections are based solely on relevant
qualifications, skills, and experience.

Vs
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5. Nurturing young
talent and enhancing
employability

We actively support youth employability,
particularly from underrepresented backgrounds
who face barriers to entering the workforce.

Banijay Entertainment invests in talent development through:
A Recruitment partnerships and networks that support diversity.

A Internal development programs that embed diversity.

- Banijay

- Academy
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6. Promoting the
iInclusion of people
with disabilities

We are committed to accelerating the inclusion of

individuals with disabilities, visible or invisible T
including those related to mental health, chronic

illnessyand neurodiversity.

Focus areas include:
A Inclusive recruitment practices with reasonable accommodations

A Retention and support for employees who have experienced accidents,
illness, or the worsening of an existing disability.

A Internal communications and education campaigns promoting inclusive
work environments.

A Reasonable accommodation in workplace environments where applicable.

A Partnerships with experts and organizations that advance inclusion.
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/. Promoting
gender equality

We actively work to eliminate all forms of sexism, harassment, and gender -based
violence. Actions include:

on unconscious bias
to open roles and promotion opportunities in the workplace

by market and level

We seek to ensure that all positions in the Group are accessible to all
genders, both at the recruitment level and with regards to opportunities
for career development.

We are committed to a transparent data -driven approach to identify and address
potential pay disparities.




